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Birth justice advocates and leaders.

Guiding the work of the California
Preterm Birth Initiative at UCSF.

Organizational change and
development through diversity,
equity, inclusion and belonging
initiatives

Dedicated to advancing racial
equity and racial justice to improve
birth outcomes in our communities.
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BLACK ANCESTOR APPRECIATION
We acknowledge the exploitation of our Black ancestors who toiled on this land building
America’s wealth and freedom and survived despite never being compensated and being
denied their sovereignty. While our ancestors have survived, we also honor and remember
those whose legacies were cut short due to genocidal, anti-Black violence. 

We are committed to repairing the harms caused by individuals, institutions, and the U.S.
government and we honor the gifts, resilience, and sacrifices of our Black ancestors by
protecting our spirits, seeking light in laughter, leaning into love, and investing in our
collective legacy.

Adapted from the San Francisco Reparations Advisory Committee, 2022
Edited by the Centering Black Women, Birthing People & Families Subgroup, 2022
Revised by the UCSF PTBi-CA Community Advisory Board, 2022



We would like to acknowledge the
Ramaytush Ohlone people, who are the
traditional custodians of this land. We pay
our respects to the Ramaytush Ohlone
elders, past, present, and future who call
this place, the land that we reside in, their
home. We are proud to continue their
tradition of coming together and 

LAND ACKNOWLEDGEMENTS

growing as a community. We thank the Ramaytush Ohlone community for their stewardship
and support, and we look forward to strengthening our ties as we continue our relationship of
mutual respect and understanding.

Native-land.ca

 Adapted from the SF HRC: Nov. 12, 202 0 



Shared understanding of anti-blackness and white
supremacy 

Funding racial equity vs racial justice

Approaches to combatting manifestations of anti-
blackness and white supremacy

Exercises to support continued learning and
implementation

Objectives

Moving from Power Hoarding to Collective Action & Community



racism is a
spectrum



Shared Understanding of Racism

Professor
Koritha Mitchell



Acknowledge that you are a raced being.

Proximity to Whiteness: Anti-Blackness, People
of Color and the Struggle for Solidarity

DR. NIMISHA BARTON

Develop a nuanced awareness of your racialized
identity.

Learn the unique history of anti-Blackness in this
country, and the history of anti-Blackness specific
to your community.

Attend to the ways in which your white privilege
surfaces day-to-day.
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Moving from Power Hoarding to
Collective Action & Community



The Landscape of Racial Equity
& Racial Justice Funding

RACIAL EQUITY

Analyzes data and information about race and ethnicity

Understands disparities and the reasons they exist

Looks at structural root causes of problems

Names race explicitly when talking about problems and solutions

RACIAL JUSTICE

Understands and acknowledges racial history

Creates a shared affirmative vision of a fair and inclusive society

Focuses explicitly on building civic, cultural, economic, and
political power by those most impacted

Emphasizes transformative solutions that impact multiple systems

Reference: Philanthropic Initiative for Racial Equity (PRE) Mismatched, 2019
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The Landscape of Racial Equity
& Racial Justice Funding

Funding for racial equity and justice remains a small portion of overall funding and is inadequate

The rise in funding for racial equity is not an overnight occurrence

Co-optation of movement language advances work that is not responsive

Donors impose their own priorities, rather than supporting the priorities of movements

Funding for racial justice, grassroots organizing, and movement-oriented work remains low

Reference: Philanthropic Initiative for Racial Equity (PRE) Mismatched, 2019



The Landscape of Racial Equity
& Racial Justice Funding

PERCENTAGE OF FUNDING FOR SPECIFIC RACIAL/ETHNIC
GROUPS DEVOTED T O GRASSROOTS ORGANIZING, 2015–2018*

*NOTE: LANGUAGE FOR EACH RACIAL/ETHNIC GROUP IS KEPT IN THE PRECISE LANGUAGE CANDID USES TO TRACK FUNDING FOR SPECIFIC POPULATIONS FOR ACCURACY,
RATHER THAN PRE’S PREFERRED TERMINOLOGY.

Reference: Philanthropic Initiative for Racial Equity (PRE) Mismatched, 2019



EXPECTATION
VS
REALITY



Health disparities focus

Required grantees have a
racial equity component
without required racial
equity experience

Little to no influence or
accountability

Funder A

FUNDER A
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Racial Justice vs Racial Equity

New Approaches

Collaboration NOT Competition

De-mystify scarcity mentality and assess risk
accurately

Challenge the status quo

BE
BRAVE



EXERCISES TO SUPPORT CONTINUED
LEARNING AND IMPLEMENTATION

ORGANIZATIONAL ANTI-RACISM
RISK-ASSESSMENT

CRUCIAL CONVERSATIONS

NAMING THE ELEPHANT



GUIDING QUESTIONS

Based on today’s discussion, reflect upon the ways you and/or
your organization is or isn’t addressing anti-blackness or
advancing racial justice (vs racial equity)

Specifically, consider how your organization may participate in
the competition of resources?

What are some fears, challenges, or barriers that come up when
reflecting?

How does anti-black racism lead to feelings of scarcity in
funding or competition for resources between community
organizations seeking funding?

What are some potential antidotes, solutions, or strategies to
address the above?







CRUCIAL CONVERSATIONS

Grantmaking with a Racial Justice Lens

Naming the Elephant in the Room



RESISTANCE AND RESPONSES




